
$0.00$0.00

$0.00$0.00

$0.00$0.00

$0.00$87,350.00

$0.00$30,598.00

$0.00$0.00

Next FYCurrent FY

20002

2001 Current Fiscal Year Report: National Partnership Council 
Report Run Date: 06/06/2019 03:42:53 AM

1. Department or Agency           2. Fiscal Year
Office of Personnel Management           2001

3. Committee or Subcommittee           3b. GSA Committee No.
National Partnership Council           1830

4. Is this New During Fiscal

Year?

5. Current

Charter

6. Expected Renewal

Date

7. Expected Term

Date
No 05/25/2000 02/17/2001

8a. Was Terminated During

FiscalYear?

8b. Specific Termination

Authority

8c. Actual Term

Date
Yes EO 13203 02/17/2001

9. Agency Recommendation for Next

FiscalYear

10a. Legislation Req to

Terminate?

10b. Legislation

Pending?
Continue No

11. Establishment Authority  Presidential

12. Specific Establishment

Authority

13. Effective

Date

14. Commitee

Type

14c.

Presidential?
EO 12871 10/01/1993 Continuing Yes

15. Description of Committee  National Policy Issue Advisory Board

16a. Total Number of Reports 1                                                     

16b. Report

Date
Report Title  

 02/15/2001
Evaluating Progress and Improvements in Agencies' Organizational

Performance Resulting From Labor-Management Partnership

Number of Committee Reports Listed: 1

17a. Open  17b. Closed  17c. Partially Closed  Other Activities  17d. Total

Meetings and Dates
 Purpose Start End
2000 John N. Sturdivant National Partnership Awards Ceremony  11/15/2000 -  11/15/2000 

Review 2000 activities; report findings of the NPC Research Project  01/11/2001 -  01/11/2001 

 Number of Committee Meetings Listed: 2

18a(1). Personnel Pmts to Non-Federal Members

18a(2). Personnel Pmts to Federal Members

18a(3). Personnel Pmts to Federal Staff

18a(4). Personnel Pmts to Non-Member Consultants

18b(1). Travel and Per Diem to Non-Federal Members

18b(2). Travel and Per Diem to Federal Members



0.004.00

$0.00$124,509.00

$0.00$6,561.00

$0.00$0.00

$0.00$0.0018b(3). Travel and Per Diem to Federal Staff

18b(4). Travel and Per Diem to Non-member Consultants

18c. Other(rents,user charges, graphics, printing, mail, etc.)

18d. Total

19. Federal Staff Support Years (FTE)

20a. How does the Committee accomplish its purpose?

In order to accomplish its mandate--to encourage and support labor-management

partnership efforts throughout the executive branch of the Government-- NPC meetings,

publications, and skills-building conferences provide guidance to agencies and unions on

the nature of joint partnerships, the structures and processes that enhance collaborative

dealings, and familiarize them with the resources that are available to assist in the

initiation of such efforts.

20b. How does the Committee balance its membership?

The NPC is comprised of management officials, union officials, neutral representatives,

and representatives from the Senior Executives Association and the Federal Managers

Association. Each member contributes his or her expertise and experience in the

formation of recommendations and guidance that facilitate labor-management partnership

efforts.

20c. How frequent and relevant are the Committee Meetings?

The NPC generally meets bimonthly (every other month). The NPC held a two-day

skills-building conference in FY 1999 (May 18 &19) offering 10 separate workshops and

24 workshop sessions. An October 1999 conference was also scheduled. Public meetings

featuring successful partnership presentations and the skills-building conferences are

essential if the NPC is to successfully encourage and support a change in the culture of

Federal labor-management relations in the executive branch of the Government so that

managers, employees, and employees' elected union representatives work together as

partners.

20d. Why can't the advice or information this committee provides be obtained

elsewhere?

The NPC was created to institutionalize labor-management partnerships throughout the

executive branch of the Government so that managers, employees, and employees'

elected union representatives work together to create a government that works better and

costs less. Centralized leadership is necessary for this new approach to

labor-management relations to be successful. Accordingly, the NPC serves the unique

purpose of promoting and supporting labor-management partnership activities throughout



Checked if Applies

the Government.

20e. Why is it necessary to close and/or partially closed committee meetings?

N/A

21. Remarks

Designated Federal Officer

Jeffrey Sumberg Director, Office of Labor & Employee Relations
Committee

Members
Start End Occupation Member Designation

Barnes, C.  10/01/2000  09/30/2002 Federal Mediation & Conciliation Service
Special Government Employee (SGE)

Member

Bonosaro, Carol  10/01/2000  09/30/2002 Senior Executive Association
Special Government Employee (SGE)

Member

Brown, Richard  10/01/2000  09/30/2002 National Federation of Federal Employees
Special Government Employee (SGE)

Member

Harnage, Bobby  10/01/2000  09/30/2002 
American Federation of Government

Employees

Special Government Employee (SGE)

Member

Higgins, Kathryn  10/01/2000  09/30/2002 Department of Labor
Special Government Employee (SGE)

Member

Katzen, Sally  10/01/2000  09/30/2002 US Office of Management and Budget
Special Government Employee (SGE)

Member

Killefer, Nancy  10/01/2000  09/30/2002 Dept of Treasury
Special Government Employee (SGE)

Member

Lachance, Janice  10/01/2000  09/30/2002 US Office of Personnel Management
Special Government Employee (SGE)

Member

Segal, Phyllis  10/01/2000  09/30/2002 Federal Labor Relations Authority
Special Government Employee (SGE)

Member

Styles, Michael  10/01/2000  09/30/2002 Federal Managers Association
Special Government Employee (SGE)

Member

Tobias, Robert  10/01/2000  09/30/2002 National Treasury Employees Union
Special Government Employee (SGE)

Member

de Leon, Rudy  10/01/2000  09/30/2002 Department of Defense
Special Government Employee (SGE)

Member

Number of Committee Members Listed: 12

Narrative Description

What are the most significant program outcomes associated with this committee?

Improvements to health or safety

Trust in government

Major policy changes

Advance in scientific research



Checked if Applies

Effective grant making

Improved service delivery

Increased customer satisfaction

Implementation of laws or regulatory requirements

Other

Outcome Comments

What are the cost savings associated with this committee?

None

Unable to Determine

Under $100,000

$100,000 - $500,000

$500,001 - $1,000,000

$1,000,001 - $5,000,000

$5,000,001 - $10,000,000

Over $10,000,000

Cost Savings Other

Cost Savings Comments

What is the approximate Number of recommendations produced by this committee

 for the life of the committee?

0 

Number of Recommendations Comments

What is the approximate Percentage of these recommendations that have been or

 will be Fully implemented by the agency?

0% 

 % of Recommendations Fully Implemented Comments

What is the approximate Percentage of these recommendations that have been or



Checked if Applies

Checked if Applies

 will be Partially implemented by the agency?

0% 

 % of Recommendations Partially Implemented Comments

Does the agency provide the committee with feedback regarding actions taken to

 implement recommendations or advice offered?

Yes      No      Not Applicable

Agency Feedback Comments

What other actions has the agency taken as a result of the committee's advice or

recommendation?

Reorganized Priorities

Reallocated resources

Issued new regulation

Proposed legislation

Approved grants or other payments

Other

Action Comments

Is the Committee engaged in the review of applications for grants?

 No

Grant Review Comments

How is access provided to the information for the Committee's documentation?

Contact DFO

Online Agency Web Site

Online Committee Web Site

Online GSA FACA Web Site

Publications



Other

Access Comments


